
Boyare Primary School
Behaviour Management Policy

‘The Boyare Way’



1. Policy Statement

The purpose of this policy is to set the requirements and guidelines to ensure every student is provided with the education 
support they need to learn and maintain positive behaviour at Boyare Primary School.

2. Background

Students have the greatest opportunity to learn when they are engaged in their learning  in a safe and supportive 
environment. The management of student behaviour is a shared responsibility between staff, student and parent/carer.

The policy therefore outlines the rights and responsibilities of each party.

3. Scope

This policy applies to all staff, students and parents/carers at Boyare Primary School.



4. Procedures

4.1 Establishing a Positive and Supportive Culture

The following list outlines measures in the school achieving this.

Staff will:

• Implement whole school programs as outlined in the Numeracy and English expectations, using differentiation to meet 
individual needs;

• Implement Classroom Management Strategies to support student participation and learning;

• Implement Six Kinds of Best;

• Utilise the ‘card system’;

• Provide a variety of positive consequences for achieving learning or behaviour goals. This may include but is not limited to 
: stickers, reward charts, stamps, notes home, certificates, negotiated rewards, group/individual points, raffle tickets etc

• Liaise with the Leadership team to develop and implement Behaviour Management Plans (where required); 

• Conference students on procedures on managing and reporting incidents of bullying, and

• Keep records of student behaviour, which will be archived at the end of the year.



4.1 Establishing a Positive and Supportive Culture continued

At a whole school level, the following will be implemented:

• Faction tokens;

• Assembly Stars;

• Merit Certificates awarding at assemblies;

• Brilliant Kids Morning Tea;

• Chaplaincy Support;

• Afterschool Sports;

• Student Leadership Program – Head Boy/Head Girl, Faction Captains, Job Leaders;

• Recognition of achievements at assemblies and in the newsletter;

• Office displays and visuals;

• Attending Clubs, and

• Communication between parents/carers and school (teachers) – both positive and negative



4.2 School Rules

The School rules provide a clear behaviour expectation of behaviour and will be constantly reinforced by all staff at the 
school.

Our School Rules are driven by ‘6 Kinds of Best’ values program that is embedded across the school.

1. (KIND to OTHERS)

2. (KIND to the ENVIRONMENT)

3. (The COMMUNITY KIND)

4. (The ACHIEVING KIND)

5. (The LEARNING KIND)

6. (KIND to YOURSELF)



Students’ Rights and Responsibilities

4.3 Code of Conduct

Rights Responsibilities

Students have the right to… Students have the responsibility to…

 To be shown respect, courtesy and honesty.
 To be engaged in purposeful lessons in a supportive 

environment.
 To learn and play in a safe, secure and clean 

environment.

 Be respectful, courteous and honest.
 Do not disturb others’ learning.
 Help keep the environment tidy, clean and secure.
 Be punctual, polite and friendly.
 Learn and play safely with others.
 Not use mobile phones during school hours.
 Follow school plans, policies and procedures.



Staff Rights and Responsibilities

4.3 Code of Conduct

Rights Responsibilities

Staff have the right to… Staff have the responsibility to…

 To be shown respect, courtesy and honesty.
 To work in a safe, clean and secure environment.
 To receive cooperation and support from 

colleagues, parents and students.

 Model respectful, courteous and honest behaviour 
as outlined in the DoE  Code of Conduct.

 Provide engaging and developmentally appropriate 
learning opportunities.

 Help keep the environment tidy, clean and secure.
 Establish positive relationships with students, 

colleagues and parent/carers.
 Engage with student’s to resolve concerns/issues.
 Communicate with parents/carers in regards to 

behaviour, academic and social emotional 
concerns/achievement.

 Involve parents/carers in the learning/ education of 
their child.



Parents/Carers Rights and Responsibilities

4.3 Code of Conduct

Rights Responsibilities

Parents/Carers have the right to… Parents/Carers have the responsibility to…

 To be shown respect, courtesy and honesty.
 To be informed of child’s progress.
 To be informed of child’s behaviour.
 Be heard in appropriate forum on matters relating 

to their rights of their child to an appropriate 
education.

 Model respectful, courteous and honest behaviour.
 Ensure their child attends school.
 Ensure that their child is ‘school ready’ both 

physically and emotionally.
 Ensure their child is provided with the appropriate 

materials to make effective use of the learning 
environment.

 Support the school in providing meaningful and 
adequate education for their child e.g. attending 
referrals, appointments etc

 Inform staff as soon as possible, if their child has an 
issue that will affect their learning or behaviour.



Social Emotional Learning/Coaching
We believe that ‘difficult’ behaviour is often an emotional reaction gone awry

“A child can often have a 8/10 reaction to a 2/10 event”

• Too much talking from the teacher overwhelms students;

• When overwhelmed, children lose the ability to self-regulate;

• When children are overwhelmed, teachers must control the temperature;

• We let students ‘toggle’ (switching) between their mental accelerators and brakes;

• We promote the position of the teacher as the person in charge;

• We promote emotional self-regulation in children;

• We encourage behaviour that we want to see more of;

• We discourage behaviour that the teacher does not want to see;

• We Optimise the amount of time spent on teaching instead of behaviour management

1. Ignore it?
2. Emotion Coach?
3. Count?



4.4 Behaviour Management Flow Chart 

STUDENT

PRINCIPAL

DEPUTY PRINCIPAL

OUT OF CLASS MISBEHAVIOUR 

DUTY TEACHER

GREEN SLIPS

CLASSROOM MISBEHAVIOUR

CLASSROOM TEACHER – Behaviour Plan/Risk 
Management Plan – Admin discussion

PARENT/ TEACHER – Conference – Plan signed 
and implemented 

CLASSROOM TEACHER – Referral for 
additional services 

ORANGE CARD 
(Please be on standby)

RED CARD 
(Please come immediately)

GREEN CARD 
(Problem 
averted)



4.5 Managing Classroom Behaviour

Positive 
Classroom 

• Students at Boyare Primary School are encouraged to be ‘6 Kinds of best’ and to 
follow the 6 codes of conduct at all times – K-6.

Stage 1 & 2

• Warning - Students are reminded of appropriate behaviour and redirects.

• Verbal Warning  1 - VERBAL

• Verbal Warning  2 – NAME ON BOARD

Stage 3

• Warning 

• Student receives an X by their name and is reminded of appropriate behaviour.

Stage 4
• Timeout (10 minute timeout) - Students are reminded of appropriate behaviour. 

Stage 4

• Buddy Room

Stage 5

• Office Referral – Student is sent to office with office referral completed        
(designated sheet to complete).

Fast Track:

Incidents of a serious nature 
can be referred to the Office 
immediately

Behaviours include:
Fighting, inappropriate 
language, blatant 
disobedience or offensive 
behaviour towards staff and 
students.

Leadership Team Referral:*Behaviour recorded on Integris *Classroom notification * Withdrawal (15 minutes to explain behavioural choices) 
Additional consequences may include: * Detention*Good standing strike * Suspension *Restricted Playground Area Plan * Parent Notification*Loss of Good Standing



4.6 Managing ‘Out of Classroom Behaviour’

Minor Incident Major Incident

Fast Track:
Incidents of a serious nature can be 
referred to the Office immediately

Behaviours include:
Fighting, inappropriate language, 
blatant disobedience or offensive 
behaviour towards staff and 
students.

First 
Incident

Verbal 
Warning

Second
Incident

Timeout
‘hotspot’

Third 
Incident

Green 
Referral

Leadership Team Referral:
*Behaviour recorded on Integris *Classroom notification 

Additional consequences may include: (At the discretion of Principal)
*Good standing strike * Suspension *Restricted Playground Area Plan * Parent Notification*Loss of Good Standing



4.7 Consequences for Managing Student Behaviour

Extreme Behaviour

Extreme behaviour may be referred to:

• The School of Special Needs: Behaviour and Engagement 

• Chaplain

• School Psychologist

• Regional Office

Detention (Resolution Room)

• Is a planned strategy that involves consultation between Classroom Teacher/s and Administration.

• Students will be given an opportunity to reflect on, learn from the incident in a calm, less stimulating, supportive environment.

• Parent/Carers may be informed.

Withdrawal

• Is a planned strategy that is at the discretion of the Administration Team.

• The learning program will continue but not in their usual classroom.

• Parent/Carers will be informed.

Suspension ( In or out of school)

• Is a planned strategy that is at the discretion of the Administration Team.

• The learning program will continue but not in their usual classroom or usual break times.

• Parent/Carers will be informed.

• Suspension is used for the purpose of allowing those involved to calm, recover, reflect and learn from the incident, evaluate existing plans and/or seek advice, 
make adjustments to plans, and to meet with parents/carers to organise re-entry program prior to reengagement.

• Department of Education Procedures are followed in the event of suspension.

• Return from suspension meeting with families and booklet – see attached.



4.8 Good Standing 



4.9 Counter Bullying Procedures

Boyare Primary School has a commitment to providing a safe and supportive learning environment. This includes having a no tolerance 
approach to bullying within our behaviour management procedures. In conjunction with these procedures, we also endeavour to foster 
resilience by teaching appropriate strategies for handling bullying situations and developing a stronger sense of self-esteem and 
confidence. 

What is Bullying? 
Despite varied definitions, it is generally agreed that three core elements exist in any bullying behaviour. These include: 
• A deliberate intent to harm
• A power imbalance between the perpetrator and the victim 
• Often repeated behaviour

Factors Contributing to Bullying 
• Friendship breakdown 
• High achievement (academic or other) 
• Differences in physical appearance 
• Ethnicity 
• Sexual orientation 
• Being new to an area or group 

School bullying is a type of bullying that occurs in connection with education, either inside or outside of school. Bullying can be physical, 
verbal, or emotional and is usually repeated over a period of time. 



4.9b Counter Bullying Procedures Flowchart



4.9c Counter Bullying Procedures Continued

Students Bystanders Staff Parents/Carers

 Tell the bully to stop by 
clearly stating that the 
behaviour is unwelcome and 
offensive;

 Seek help by talking to 
someone that they can 
trust; and 

 Report it to a staff member 
or support person.

 Tell the person to stop 
bullying;

 Refuse to join in;

 Get help from an adult at 
school;

 Encourage the person to 
report it, and

 Be a friend to the person 
being bullied. 

 Teach and encourage appropriate 
responses to bullying;

 Actively counteract bullying 
behaviour;

 Ensure safety of victim/s;

 Identify the extent, nature and 
location of  the bullying;

 Adopt a shared concern approach to 
investigate the incident and resolve 
issues;

 Wear fluorescent vests when on duty;

 Communicate incidents to 
parents/cares, and

 Monitor for further bullying

 Read the Student Behaviour Policy;

 Actively build their child’s self esteem;

 Report signs of stress in their child to the 
school; 

 Discourage any retaliation, either physical 
or verbal, if their child is being bullied;

 Discuss positive strategies to counter 
bullying with their child;

 Speak to your child’s classroom teacher;

 Follow the flowchart 4.9b Countering 
bullying;

 Support the school to manage the 
bullying by not directly dealing with other 
students and their parents;

 Work with the school to manage bullying 
incidents.

Each party is encouraged to:



5.0 Role of Principal &/or delegate in escalated circumstances

(Aggression, drug and alcohol misuse by students, weapons on school site, risk of suicidal behaviour, unresolved 
bullying, non-suicidal self-injury, including risks associated with cumulative harm from child maltreatment )

 The role of the Principal is to look at each case as a ‘case by case’ basis – no incident is the same nor should it 
be treated so.

 The Principal will use all facts and evidence to address each ‘case’ and will decide on the application of 
disciplinary measures, which are fair and justified in accordance with the Department of Education.

 The Principal will consult with and discuss outcomes with Parents/Caregivers.  



5.1 CARD SYSTEM

URGENT – Administration must come immediately.

Student is acting in a dangerous manner towards self and 
others and will not leave classroom with office referral.

‘HEADS UP’ – Administration is on standby.

Student is beginning to show signs that they may escalate.
Teacher is encouraging student to comply and using a 
range of calming strategies.

‘ALL CLEAR’ – No need for Administration.

The student has complied.






